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Employment Contract

THIS AGREEMENT made as of the day of , 20
between |[name of employer|] and having its principal place of business at

o]

(the "Employer");

And [name of employee], residing at

WHEREAS the employer desires to obtain the benefit services from the employee, and

the employee desires to provide such services on the terms and conditions set forth.
The parties agree as follows:
1. Employment

The employee agrees that he will at all times faithfully and to the best of his skill, ability,

experience and talent, perform all of the duties required of his position. In carrying out

these duties and responsibilities, the employee shall comply with all the employer’s

policies, procedures, rules and regulations, both written and oral, as announced by the
employer from time to time.

2. Qualification

As a , the Employee is required to perform the following duties and
undertake the following responsibilities in a professional manner.

(a)-.

(b) -

© -

(d) -

3. Remuneration

(a) As full remuneration for all services provided, the employee shall be paid the amount
of

(b) (May wish to include bonus calculations or omit in order to exercise discretion).

(c) The salary mentioned in paragraph (3a) shall be reviewed on an annual basis.

4. Vacation
The Employee shall be entitled to weeks of vacation annually.
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5. Termination

(a) The employee may at any time terminate this agreement and his employment by giving
no less than two weeks written notice or by mutual consent of the employer.
(b) The employer may terminate this agreement and the employee’s employment at any

time, with a notice or by mutual consent with the employee.
6. Amendments

No changes or additions to this agreement shall be made except by written agreement
between the employee and the employer. This agreement and any documents attached
represent the entire agreement between the employer and the employee.

WHEREFORE, we, the undersigned, agree to this contract, by signing two copies (one
for the employer and one for the employee).

EMPLOYER EMPLOYEE

(Signature) (Signature)

(Date of signature) (Date of signature)
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Employment Agreement

. The employee must be able to perform the job required from him or her.'

. The duration of the employment should be mentioned clearly at the time of the
contract.”

. The wage must be fixed and specified, that is to say, so much per day or so much per
month. It is not valid to say that a suitable wage will be paid. If someone is employed
without fixing his salary or wage, then the agreement is invalid, and he will have to be
paid Ujrat Mithli ( a fair wage which generally s determined by an impartial third party).
However if the rate of some work is commonly known amongst people, then the
agreement can be made without specifying the wage. In the event of a cancellation of
the agreement, the worker will have to be paid for number of days he worked.’

. The nature, timings and place of the work must be specified. The person being
employed must be informed of the kind of work he will be required to do, where he
will work and the time he will have to work. The employee’s wages must be agreed
upon, therefore, if the employee is asked to exercise any task which was not

mentioned at the time of employment, he may refuse to do so.
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An example of the above: if you employ a worker, he has to be notified that he will be
paid R10,000 each month. Each day he will be required to spray paint whichever car
comes to the garage and he will be working in this place.”

The employee is not permitted to use the subject in a manner contrary to what is
permitted by the contract. In particular, the employee is not allowed to inflict any
harm on the subject of the contract.’

The position of an employee is an Awmin (entrusted person) without Zamaanat i.e. a
trustee without liability. A trustee has to take full care of the item that he is entrusted
with, but if by chance an item is lost or damaged, he will not be liable for
compensation, but if he deliberately damages it, then he will be liable. In the same
way, every worker and employee is a trustee of his employer’s property i.e. the things

that he uses or is put in charge of and the work he has been commission with. If he
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talls short in his work unintentionally or due to a difficulty or the equipment he is
using breakdown unexpectedly, he will not be held liable.°

. If on one day, the employer does not give his employee any work to do, then does he
have to pay him for that?
There are two possibilities: one is that he is keeping him on the basis of a monthly or
weekly wage, and the employee reported for work but was not given any work to do.
In this case, he has to be paid for his time, as well as for his day off. But if he is kept
on a daily wage basis then he will have to be paid for the days on which he works, and
not for the days on which he is not given work.’

. 'The Ijarah contract can be terminated by mutual consent.
Once an employer and employee have entered into a wage agreement, neither party
then has the right to cancel it, unless either party is confronted with some constraint

ot legitimate objection.’
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10.The [jarah contract will end by the death of one of the two parties. ?

We advise one to put a Mediation/ Arbitration clause such as:

Ay dispute arising from or in connection with this contract shall be finally resolved in
accordance with the standard conditions of Mediation/Arbitration of the Darul Iftaa
Mahmudiyyah Sherwood, Durban, by an arbitrator appointed by the Darul Iftaa or any

other competent Darul Iftaa.

NOTE: The above-mentioned are broad rules regarding an employment agreement. If
any individual wishes to add any specific condition, he may do so and attach it to this
document. The conditions must not conflict with the integrals of Shariah. As such we
advise that the contract be sent to a Mufti or an Alim for revision and verification so that

all the conditions come in conformity with the dictates of Shariah.

Live like brothers and Deal like strangers

Remember to reduce all your dealings in writing

-
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